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Preamble

As part of its mission of acquiring and transferring knowledge, UMéP wishes to help improve the
quality of people's life without compromising that of others and that of future generations.
Faced with the environmental, social and economic challenges of sustainable development,
UMG6P infends among others to:
e provide university and executive trainings of quality and cutting-edge research
activities in its multidisciplinary fields of intervention;
e sustain its activities and reduce its ecological footprint through the application of
sustainable and responsible operating, management and governance practices;
e sfimulate the sharing of expertise on the regional, national and international levels and
contribute to innovative initiatives in the field of Sustainable Development.
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Objectives
The UM6P Sustainable Development Policy aims to:

1.1. Ensure the coherence and effectiveness of the institutional actions implemented in
terms of Sustainable Development, in coordination with the UMéP community as well
as its various local and regional and international partners, in accordance with
institutional policies and regulations and in compliance with the laws in force;

1.2. Ensure the adherence of members of the UMéP community to the values of Sustainable
Development as well as fo ifs policy and objectives so as to stimulate their commitment
through concrete actions;

1.3. Foster sustainable outcomes in its training and research activities, as well as in ifs

community life, day-to-day operations and land use planning;

Contribute to solutions to African issues in terms of Sustainable Development;

Inspire UM6P in its actions and its strategy towards achieving its objectives through the

prism of Sustainable Development.
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2. Definitions
2.1. University activity

All research, training and knowledge dissemination activities, as well as any activity related to
the work of members of the university community, held in university places to serve the
institution's  mission, excluding service providers who work on the UMéP campus.

2.2. Sustainable development

Sustainable Development is expressed by the sustainability and improvement of present and
future generations and is achieved by a balance between the efforts invested in the living
environment (environment), the way of living (society) and the standard of living (economy).

Sustainable Development aims tfo ensure that the interaction and complementarity between
the issues of environment, modes and standards of living are taken info account by all actors
in the environment and guide the decision-making processes and the actions that result from
them.

2.3. University location
Any building, land or premises under the responsibility of UMéP.

2.4. Members of the university community
Refers to any person and organization working for and within the framework of the
achievement of UMéP’s mission.

3. FIELD OF APPLICATION



This Policy applies to all administrative, fraining and research units of UM6P as well as o
members of the university community.

UM6P applies its Sustainable Development Policy as part of its mission, to university activities,
within the limits of its scope and in compliance with the laws and regulations in force.

4. GUIDING PRINCIPLES

4.1. UM6P aims to be a bench test for Sustainable Development, where it collaborates with the
various stakeholders of society in order to experiment and implement new approaches,
technologies or  ways of doing things on Sustainable development;

4.2. The planning of UM6P's strategic objectives takes into account its commitment fo actin a
sustainable manner, with a view to ensuring its viability, the development of its members, the
influence of its culture, as well as respect and the achievement of its mission;

4.3. The Sustainable Development process is based on the members of the university
community understanding of the living environment issues, the way of living and the standard
of living of the populations, through their commitment to the approach implemented by UMé6P
and by their participation in the actions taken within the framework of the implementation of
the Sustainable Development Policy;

4.4. The improvement of current processes and practices, innovation and creativity in
management practices and current operations are at the heart of Sustainable Development
to be highly valued therein;

4.5.The enhancement, improvement and development of the natural, real-estate, cultural and
intellectual heritage of UM6P evolve from a perspective of Sustainable Development;

4.6. People are at the center of the Sustainable Development goals and, in this sense,
maintaining and improving their quality of life and their health remains an essential objective;

4.7.The acquisition, production, use and disposal of the resources required for the achievement
of UMéP's mission must be done efficiently and in such a way as to minimize their ecological
footprint and their adverse impacts on the environment;

4.8. UM6P regularly monitors its achievements in terms of Sustainable Development, which is
part of a contfinuous improvement process;

4.9. UM6P invests in improving its ability to acquire and transmit its knowledge in Sustainable
Development and strives to transpose it within the university community as well as society.

5. AREAS OF INTERVENTION

5.1. The Governance and the integrafion of Sustainable Development into institutional
orientations and operations

e Taking into account Sustainable Development and its challenges when developing
and implementing institutional strategic orientations;

o Working with the various UMé6P partners with a view to implement the concept of the
Sustainable Development fest bench at UM6P and thus setting up new approaches,
technologies and ways of doing things in that area;

e Promofting Sustainable Development within the university community and supporting
the execution of projects as well as the concretization of individual and collective
actions to this effect.

5.2. Integration of Sustainable Development in fraining
e Integrating Sustainable Development concepts into fraining activities according to the
students' field of study;



Applying the knowledge of Sustainable Development in UM6P operations and the
development of the institution.

5.3. THE RESEARCH

Encouraging research on issues related to Sustainable Development;
Promoting research practices inspired by the objectives and principles of the
Sustainable Development Policy.

5.4. UM6P OPERATIONS

Ensuring UMéP’s financial health through efficient and responsible management, the
enhancement of the rafional use of existing resources and the establishment of
promising partnerships with the community;

Using and acquire goods and services responsibly, taking info account, specifically,
their ecological footprint and their life cycle.

Integrating Sustainable Development into the development and maintenance plans of
UM6P's infrastructure.

Managing water and energy consumption responsibly and prioritizing energy sources
with low impact on greenhouse gas emissions.

5.5. LIFESTYLE AND ENVIRONMENT

Promoting healthy lifestyles in the university community, particularly in terms of good
nuftrition, stress management and physical activity;

Promoting the involvement of community members in various social and humanitarian
causes;

Promoting the health, safety and quality of the working, study and living environment.
Promoting sustainable means of transportation;

Promoting actions allowing openness to the world and experiences across borders,
particularly in the area of Sustainable Development;

Promoting Sustainable Development as an element of the organizational culture of the
institution.

UM6P is committed to respecting and promoting the following principles:

o Implement the necessary resources to become an inclusive environment in its
practices aiming to empower and include each and everyone with respect,
dignity and recognition of human rights and freedoms, without distinction, nor
exclusion, nor preference based on ethnicity, skin color, sex, gender,
pregnancy, sexual orientation, marital status, age, religion, political beliefs,
language, social status and/or disability. UM6P works to create a diverse and an
inclusive both the work and study environments;

o UMéP is committed to maintaining a healthy work and study environments free
from violence, harassment, sexual harassment, abuse and discrimination;

o No manifestation of physical violence, harassment, discrimination, or abuse of
power or trust is tolerated at UMéP;

o The management of UMéP implements a healthy work and study environments
by focusing on conflicts prevention and management;

o UM6P advocates the responsibility of everyone in maintaining a healthy living
environment: everyone has the responsibility to denounce a situation of
violence, harassment, discrimination or abuse that they witness;

o Any complaint related to violence, harassment, discrimination or abuse is
handled with diligence, confidentiality and fairness.

6. IMPLEMENTATION
To achieve the objectives of UMéP's Sustainable Development policy, the following should be
submitted for approval by the Secretary General of the university:



6.1. Institutional targets for Sustainable Development;

6.2. Indicators allowing the monitoring of target achievement evolution and the institutional
dashboard updating in terms of Sustainable Development;

6.3. The three-year action plan developed by the UMéP Sustainable Development working
group in consultation with the various entities and members of the institution;

6.4. The annual report presenting the accomplishments and performances obtained
according to the Sustainable Development framework recognized and adopted by the
institution.

7. RESPONSIBILITY

The application of the Sustainable Development Policy is the responsibility of the Secretary
General of UM6P and its implementation is coordinated by the Sustainable Development
Department of UMéP reporting to the Support Function.

8. REVISION
The Policy can be revised as needed. However, it will be revised on a three-year basis starting
from the date of its adoption.

9. DATE OF ENTRY INTO FORCE
This policy comes into effect on the date of its approval by the competent authorities of UM6P.



